
 

SENL Pur-

chased Sup-

port Agree-

ment. For 

many years, 

she was 

guided by 

several job 

coaches in-

cluding her 

longest and 

good friend 

Geraldine 

Hynes, Paul-

ine Newell & 

Doreen Fifield.  

Lisa enjoys going to work every 

day and she always has a won-

derful smile for everyone she 

sees and greats during her day. 

Her pleasant personality is a 

constant at the campus with 

staff and students alike, always 

enjoying the 

daily interaction.      

The Flo Paul 
award, which 
has been given 
during this 
event, was not 
presented this 
year, as the 
committee is 
reassessing the 
criteria. 

SENL 2017 started off with an all-

day Strategic Planning Session 

for Supported Employment as a 

whole. As a result of the session, 

it is believed that SENL has ex-

posed some concrete objectives 

to act upon immediately; as well 

as other intentions to be thought 

upon and further plans were 

layed out. 

The annual conference 

themed“Equality~Inclusion~Acce

ptance”, hosted by Ability Em-

ployment Corporation in 

Bonavista, began with greetings 

from the Mayor of Bonavista 

(John Norman), Bonavista MHA 

Neil King and Terra Nova MHA 

Colin Holloway. 

Sessions were held at the Garrick 

Theater and Annex, ranged 

from Arms, Behavior Manage-

ment, Public Speaking & Net-

working, Addiction issues and 

even included a historical 

walking tour of Bonavista with 

Mayor John Norman as our 

guide. All very informative and 

entertaining. 

The Cindy Watts Award 

 The conference wrapped up 

with a wonderful gala dinner 

at The Annex, where this 

year’s Cindy Watts recipient 

accepted her award. This 

award recognizes a client who 

excels in their work and com-

munity. This year’s recipient 

was Lisa White of Bonavista.  

 Lisa has been a client of Abil-

ity Employment Corporation in 

Bonavista since she finished 

high school in 1998. In April of 

1999, Lisa ac-

cepted a posi-

tion as caretak-

er/janitor at the 

College Of The 

North Atlantic in 

Bonavista.  

Her current em-

ployer is Premi-

ere Atlantic. Lisa 

is currently sup-

ported though a 
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Food for 
Thought 

Never a Christmas 
Morning, Never 
an old year ends, 
But somebody 
thinks of some-
body - old day, old 
times, old friends. 

Lori  Hann, left, Ability Employment and 

Paula McDonald, right, representing 

SENL, pose with Lisa White, the recipient 

of the Cindy Watts Award.  

Nadine Dalton, Behavioral 

Management Spec, ad-

dressed the group.  
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Walking together to promote Inclusion 
On October 30, the Green Bay Com-
munity Employment Corporation, 
along with Life Unlimited for Older 
Adults, Care2Ride program and the 
Green Bay Association for Communi-
ty Living, held a community walk in 
Springdale. 

Everyone gathered together at 
Springdale’s Town Hall, where Depu-
ty Mayor Shawn Weir signed a proc-
lamation declaring October as Com-

munity Living Month. 

 To celebrate inclusion in our communi-
ty, we walked to Manual Hall,  with the 
local RCMP and Fire Department as our 
escort. 

During lunch, local MHA Brian Warr 
addressed the group. This was followed 
by two videos on Inclusion and the Care 
to Ride Program. The event, ended with 
the cutting of the cake.  

The purpose of the Com-
munity Walk is to pro-
mote the inclusion of 
people with disabilities in 
the labour market, com-
munity involvement and 
education. Our theme, A 
Community Walking To-
gether, has come a long 
way in the past few 
years; breaking down 
barriers for individuals 

and families to be more included in our 
neighborhood, communities and socie-
ty. In future, we will continue to focus 
on the goal of building partnerships 
within our surrounding communities in 
the Green Bay area. Everyone deserves 
to be included. 

 We would like to thank everyone who 
participated and volunteered to make 
this event a success. 

Gambo girl defeating the odds  
Tamara Rowsell is 18 years old and knows all to well how to overcome challenges. She was born with an extremely rare genetic 

disease called Donohue Syndrome and wasn't supposed to live past the age of six months. The symptoms of this syndrome in-

clude high levels of insulin, stunted growth and organ and tissue problems. Often people who are born with this syndrome die 

very young. 

Thankfully, Tamara has beaten the odds. She graduated high school at Smallwood Academy, Gambo, in June of this year and 

since then, hasn’t looked back. 

In high school, she was involved with SET Mentoring and in the Transitional Planning, as part of 

the Supported Employment Program. Tamara had a volunteer placement at the senior’s home 

and paid employment at Gambo Public Library. Through these programs, she gained valuable ex-

periences and many transferable skills. 

Tamara recently obtained a paid employment position at the Family Resource Center in Gambo, 

where she currently works for seven hours per week. She has her own apartment, a graduation 

gift from her parents, which is attached to the family home. Having her home and a job gives her 

the independence that she truly values. 

She certainly has made an impact on her community and I would think the world.  

Gambo and Area Supported Employment Corporation are so proud of this girl!!!! 
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AEC clients benefit from Market Day 

Ability Employment Corporation (AEC) has been offering a program called ‘The Learning Center’ which is available for clients who 

meet the criteria for intellectual disabilities.  The Learning Center, is a socialization, life skills program offered one afternoon per 

week at the AEC office.  Through this center, the clients get the chance to socialize with their peers, make crafts, take part in phys-

ical activities and learn life and employment skills.  This program has been met with much success over the past number of years 

and is greatly enjoyed by clients, support workers and staff.   

This year, AEC partnered with the new non-profit social enterprise, ‘The 

Farm and Market in Clarenville’ (FMIC).  The development of FMIC has 

opened doors to local entrepreneurs and organizations who would like to 

become a vendor at the Market.  In September of this year, AEC Learning 

Centre took on a new venture called “The Baked Jar”.   Clients, volunteers 

and staff members fill mason jars with ‘ready to make’ ingredients and, 

during Saturday Market Day, the Learning Centre clients and volunteers 

get the opportunity to sell their products and bring awareness of the 

different programs offered at AEC.   

This venture has provided our clients an opportunity to be involved with a 

social enterprise and gain the benefits of working  while learning about 

volunteering, small business and community spirit all at the same time.  What started as a couple of jar items, has grown into 

three types of soup mix, two types of granola, playdoh mix, pancake mix and holiday cookie mix.  Any proceeds from ‘The Baked 

Jar’ will go back into ‘The Learning Center’ for various activities, supplies and outings.   

This is our first year in production with ‘The Baked Jar’ with plans to expand into next summer.  For more information on how you 

can become a vendor at ‘The Farm and Market in Clarenville’ please visit their website www.farmandmarketclarenville.ca.  If you 

would like to support ‘The Baked Jar’ venture by purchasing some of their various products, please contact Ability Employment 

Corporation at 466-1670. 

Genesis celebrating 20 years 
On October 12, Genesis Employment Corporation in Placentia, 
celebrated 20 years of Supported Employment. They hosted an open 
house event where clients, employers, job coaches, community 
partners, previous board & staff and general pubic were invited to 
drop by. The founding Board Member was in attendance, as well as 
some of the first staff of the Corporation. A client of Genesis who was 
one of the first individuals to go to work in 1997 was recognized, as he 
is still in the same position today, 20 years later. Town of Placentia 
Councillor Noella Collins says, “Genesis provides a valuable service to 
the Town, the economy and (the) community is better as a whole in 
part because of this organization.” 
 

Pictured are Genesis staff, Angie 
Pittman, Roseanne Collins, Natalie 
O’Reilly and Board Chair, Jane Canning 

Christian Keats, of Clarenville, works the Learning Center booth at the 

Farm and Market.  

http://www.farmandmarketclarenville.ca
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Cantwell honored by Canadian Tire 
“What is a We Care Moment? To a customer, it represents something as simple 

as feeling acknowledged by a team member with a friendly smile and warm 

greeting, to happily carrying a heavy item to their vehicle or offering advice on 

how to most effectively complete a project. 

A We Care Moment between a team member and the customer ultimately re-

sults in the customer being delighted with their trip to Canadian Tire.” 

- Canadian  Tire 

                Deon 

Cantwell, a client of Vision’s Employment,  has been a valued employee of Cana-

dian Tire, Store #333, Mount Pearl, NL for the past 11 years. He recently re-

ceived a ‘We Care’ Moment Certificate from the Corporate Head Office and a 

Canadian Tire gift card, after a customer made the nomination following the 

excellent service that Deon had provided. Job well done Deon! Keep up the great 

work!  

Right at ‘Ome 

Curtis Matthews finished school in June 2017 and immediately began working at 

‘Ome, a small social enterprise owned and operated by comedian/actor Shaun Ma-

jumder.  

Curtis worked side by side with a team of local people who together operated ‘Ome 

Sweet Ome, the greenhouse and prepared for and put off the Gathering, a well-

known festival of food, music and culture.  

Curtis was responsible for many different aspects of the seasonal business. Working 

only 20-hours per week, he helped prep the ‘pods’ for new guests, offered help to 

guests getting to their accommodations, maintenance work, cleaning, helping prepare 

and clean the grounds prior to and after the Gathering, as well as many other duties.  

Working with Shaun was not new to Curtis as he has volunteered with the Gathering 

for the past few years offering quad rides to Gathering attendees needing to get 

themselves and luggage/supplies to and from “Tent City,” an area where campers set 

up for the weekend events.  

The business was winding down as summer closed but Curtis stayed on to help prepare the pods and grounds for the winter 

months. He concluded his work in late October and already looks forward to what next year will bring.  

Shaun was very pleased with Curtis’ work and don’t regret supporting his local Supported Employment program. He hopes to 

have Curtis back with him again next summer and hoping to do so with a full time position.   
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MRON Talks Boundaries and Personal Space 
On August 21, 2017, MRON held a Respecting Boundaries and Personal 
Space workshop for clients of the Supported Employment Services 
Program.  The session, which took place at Camp McCarthy in 
Carbonear, provided an opportunity for those present to take part in 

an interactive and fun filled workshop to 
learn about personal space and boundaries in 
everyday life and the workplace.   

Each year MRON holds a minimum of two 
workshops for SES clients.  Clients love the 
opportunity to get together and learn about 
things that will help them in various aspects 
of life and especially their work life. Knowing how to set boundaries and understanding personal 
space is very important and the clients did a great job learning about others personal space and 
setting their own boundaries. Following the exercises, everyone enjoyed a BBQ and networking 
time to end the evening. 

MRON staff and Board of Directors are committed to providing continued learning opportunities 
to our clients to ensure success in both in their personal and work life. 

  

Celebrating 20 years employment 
Visions Employment Plus Inc. would like to congratulate Danny Russell on achieving his 20th 

year of employment with Coleman’s, Mount Pearl. Danny’s career with Coleman’s as a part

-time Stock Clerk has brought him a great sense of pride and responsibility and he does not 

like to miss work. He enjoys working with his colleagues and has a lot more friend’s now 

through his co-workers and regular customers. Coleman’s had presented Danny with a cel-

ebratory cake. 20 years of employment with one employer is a great accomplishment and 

we wish Danny great success in the future. 



 

 

Please join the  

hundreds of  businesses 

province –wide that 

have become equal  

opportunity employers. 

Look us up online and 

contact one of  your  

local SENL offices  

today.  

Organization 

We’re on the Web! 

Visit us at www.senl.ca 


